RESOLUTION 2025-07
GPS TRACKING
Wednesday, July 9, 2025

WHEREAS, the Spring Lake Improvement District (hereinafter “District”) was
created by the Florida Legislature and codified in Chapter 1971-669, Laws of
Florida, as amended by Chapter 2005-342, Laws of Florida, as amended by
Chapter 2012-264, Laws of Florida, pursuant to the authority granted therein and;

WHEREAS, Florida Statutes provide for GPS Tracking and regulations and;

WHEREAS, the SLID Board has determined GPS tracking shall be used for the
following purposes:

Ensuring employee safety during work-related tasks and travel
Monitor location of company owned vehicles and equipment
Improving route efficiency

Verifying time records and job functions cost analysis and;

WHEREAS, all employees shall be informed of said policy and shall sign and
acknowledgement form agreeing to the use of GPS tracking and;

WHEREAS, the Employee manual and Personnel policies shall include Section
11.43.04, GPS Tracking (see attached updated section of employee manual)

NOW THEREFORE BE IT RESOLVED BY THE BOARD OF SUPERVISORS OF THE

SPRING LAKE IMPROVEMENT DISTRICT GPS TRACKING POLICY WILL BECOME A
PART OF THE EMPLOYEE MANUAL AND PERSONNEL POLICIES.

Adopted this 9'" day of July, 2025.

Spring Lake Improvement District

By:
Butch Copeland Board Vice Chair

Attest:

By:

Tim Roland Board Secretary
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All employees will cooperate in accident investigations.

If you are aware of any defects or dangerous conditions in the equipment or machinery that
might cause injury, do not use and inform your supervisor immediately.

Portable electrical equipment and appliances shall be securely placed and guarded to avoid injury
to anyone. Regard all loose wires, broken connections, etc. as "HOT". Report these immediately.

7.All work areas are to be kept clean and orderly. All trash must be disposed of in the proper
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containers.

To avoid accidents caused by litter or spills, pick it up or wipe it up.

Know the type of liquids you may have to handle in your work. Protect yourself in the manner
instructed by your supervisor when handling toxic chemicals, flammable materials or ether
liquids.

There should always be at least one employee trained in First Aid to handle emergency medical
treatment. He/she will be familiar with procedure in the event of a severe accident.

Good housekeeping skills require that you clean your workstation thoroughly before you go on to
another assignment.

Horseplay, unnecessary boisterous conduct, provoking or engaging in any disturbance is
dangerous and is strictly forbidden.

Possession, consumption, or sale on District property of alcoho! or any controlled substance is
strictly prohibited.

Do not use a chair, boxes, desks, etc. in place of a l[adder or step stool.

The drawers of desks and file cabinets shall be closed when left unattended and no more than
one file drawer should be opened at any time.

File cabinets should be properly loaded from bottom drawer up to prevent tipping.

In the event of fire, sound alarm and evacuate.

Upon hearing fire alarm, stop work and proceed to the nearest clear exit. Gather at the
designated location.

Only trained workers may attempt to respond to a fire or other emergency.

Exit doors must comply with fire safety regulations.

11.43.04 GPS Tracking and Regulations shall be used for the following purposes

1.

2.
3.
4

Ensuring employee safety during work-related tasks and travel.
Monitor location of company owned vehicles and equipment.
Improving route efficiency

Verifying time records and job function cost analysis.
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